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8.2.3 Employment policy on discrimination

1. MCUT’s employment of faculty and staff and their promotion based on their professional competencies,
education and experiences, but not nationality, religion, gender, age, or physical or mental disabilities, with
16 female and 4 non-Taiwanese employees serving as MCUT’s unit supervisors, accounting for 21% of all
supervisors of MCUT
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2. Any faculty or colleague experiencing unfair treatment is welcome to file a grievance; a meeting will be
convened to review the grievances filed in accordance with the relevant provisions

FREEZHFE? QFVET RN P LA RRF R LY FPRAR §RESHILALL
REHER

A
HH ‘-é:‘.‘ a‘f‘-\_%’ii ?’Q ,_f_;.;f: R.eg'l:latmn
o.

Ptk HEHARS WA MAZ S BARERAE  BETLME L -

A210030016 PR OF - AP -
HEEARH LR sk £ 4 R ENENEFAERAES B
HBRFAMES  THREFH - R FH B4 ARTRELZBMN
F o EMMAARLEY Hhz 0k MR -
ARAMBHEPHESZ B REHSPRFEEIE (2T H
#Hyite)-

Article? Teachers may file a gnievance or re-gnievance if they believe that the

Ming Chi University of Technology

University's measures against them are unlawful or improper and that
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Regulations for the Establishment of the
Teacher Grievance Review Committee they have damaged their rights and interests.

If teachers believe that their rights and interests have been damaged by
the University’s failure to act within the legal period for handhng their
applications, they may file a gnevance or re-grievance: if the law does
not specify the period within which the University must act. the peniod
shall be two months from the date the University receives the application.
The University shall establish a Teacher Grievance Review Committee

(below, the “Teacher Grievance Review Committee™) to review teacher
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Established by: Office of the Secretanat e
PERE 1104558 198 &4
Amended on May 19. 2021
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Article 2: Timing of Appeal Submission
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Administrative staff of the university who disagree with administrative
decisions or measures such as transfer, dismissal termination, or
= S o 2% R B 4 i S PR discipline that they beheve mfringe upon thew personal rights. and
H%C = IP “ﬁ: “:1:‘ ‘"5&. i‘ R @ axX -El— = who remain dissatisfied after normal administrative procedures have
2 j;& i = been attempted, may file a written appeal with the Personnel Office
Guideli for Establis d within thirty days of becoming aware of or recerving notification of
midelines for Establishment an such _decisions or measures. gcmrding to these Guide]jne_s. Appeals
Review of the Appeals Review submutted after this period will not be accepted, except m cases of
Commuttee for Administrative Staff Guidelines for Establishment and Review of the Appeals Review Committes for Administrative Staff

1

force majeure that prevent timely submussion.
Upon receiving an appeal. the Personnel Office shall promptly handle
the matter and notify the Chairman of the Committee to convene a
B AHEARAET meeting, which must then be approved by the President.
Established by: Personnel Office
B ERE 1024 11/ 28 8 37
Revised on November 28, 2013
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3. A seminar is held for new recruits to ensure that their rights are fully conveyed
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13. Grievances

Faculty]

Faculty who believe that measures taken by the university or the Ministry of Education
regarding their personal matters are 1llegal or mnappropriate and have resulted in harm to their
rights and interests may file a complaint. Faculty who believe that their rights and interests
have been harmed due to failure by the university or the Ministry of Education to take action
within the legally prescribed period in cases where they have applied for something in
accordance with the law may also file a complaint. If the law does not specify a period within
which action should be taken, the period 1s 2 months from the date the university or the
Ministry of Education accepts the application. The university has established a Faculty
Complaint Review Committee to handle faculty complaint cases. This function is managed
by the Secretariat.

t[;ltel‘nal Staff |

1. University employees who believe that administrative actions or measures such as

transfer. dismissal, termination, or disciplinary actions taken against them have harmed
their personal rights and interests, and who remain dissatisfied despite attempts to resolve
the 1ssue through normal administrative procedures, may file a written complaint with the
Personnel Office within 30 days of becoming aware of or receiving notice of the action.
Complaints submitted after this period will not be accepted. except in cases where the
delay 1s due to force majeure. Upon receiving a complaint, the Personnel Office should
promptly inform the Chairperson of the committee and convene a meeting for review.
with final approval by the President.

[

If incidents of sexual harassment occur and are subject to the provisions of the Gender

-39 -

Ming Chi Umiversity of Technology Faculty and Staff Handbook
Equality in Employment Act or the Sexual Harassment Prevention Act, the victim may
file a complaint with the university’s Personnel Office. Complaints should be submitted
in a named. written or oral form to be legally effective. When a complaint 1s submitted
orally. the staff member receiving it should make a record. and after the complainant
confirms the accuracy of the content. it should be signed or stamped by the complainant.
Complamts submitted by phone. email, or other means should be corrected 1n writing
within 14 days. Failure to make corrections within the specified period may result in the
complaint not being processed. For further details, please refer to the university’s Sexual
Harassment Prevention Regulations.
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4. Signed a Human Rights policy to ensure that various interests and rights will be treated fairly
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DECLARATICN OF
HUMAN RIGHTS
POLICY AT

MING CHI UNIVERSITY OF
TECHNOLOGY

MING CHE UNIVERSITY OF TECHNOLOGY BECOGNIZES AND SUPPORTS THE SPIRIT AND
FUNDAMENTAL PRINCIPLES OF INTERNATIONAL HUMAN RIGHTS CONVENTIONS. SUCH AS
THE UNIVERSAL DECLARATION OF HUMAN RIGHTS, THE UN GLOBAL COMPACT. THE LN BEREARENE S (BAENYANSA). (HAEEERR. (BAEK
SUSTAINABLE  DEVELOPMENT GOALS (SDGS). AND THE INTERNATIONAL LABOR At

ORGANIZATION CONVENTIONS.  THE UNIVERSITY COMMITS TO COMPLYING WITH B ESDGS) . BT T Sh SRR AN SRR A U R R AL 4
RELEVANT LABOR LAWS TO ENSURE THAT ALL MEMBERS OF THE LINIVERSITY COMMUNITY B, 3T IR ML, EoRk PR T, TS MR T
RECEIVE FAIR. EQUAL, AND DIGNIFIED TREATMENT ‘n_!“‘;k'm!‘"lmh““l‘uail =)‘H_ *‘J‘_H_ .“kﬂ. ‘.‘

THIS HUMAN RIGHTS POLICY APPLIES TO ALL FACULTY AND STAFF (INCLUDING I’IlOJECv' r N - & r f
PERSONNEL, PART.TIME WORKERS, TEMPORARY STAFF. INTERNS, AND OUTSOURCED T. ARAR]. AMABERAATAZARME. T ARMANELM : ,

PERSONNEL) AND EXTENDS TO OUR PARTNERS. INCLUDING SUPPLIERS, WHO ARE
EXPECTED TO ADHERE TO THE FOLLOWING PRINCIPLES TO UPHOLD HUMAN RIGHTS: I
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THE UNIVERSITY FIRMLY BELJEVES IN THE VALUE OF A DIVERSE WORKPLACE AND INCLUSIVE THINKING, WE
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TALENTS TO REALIZE THEIR FULL POTENTIAL. DISCRIMINATION O HARASSMENT BASED ON RACE, CLASS, = 2 L £ & = % = iz
LANGUAGE, IDEOLDGY, RELIGION, POLITICAL AFFILIATION, PLACE OF DRIGIN, GENDER, SEXUAL ORIENTATION, n- MCF’E '¢*‘I ﬁ”* N - - BRI qﬂn“ MERn
AGE, MARITAL STATUS, APREARAMCE, PHYSICAL ATTRIBUTES, DISABILITIES, ASTROLOGICAL SIGH, OR BLOOD UFHAHAGTERE S DA EES  EATRIENE -FE - DORFS
TYPE IS PROMIBITED. THIS INCLUDES, BUT |5 NOT LIMITED TO, AREAS SUCH AS HIRING, SALARY, PHYSICAL AND. Sy = =
MENTAL HEALTH SUPPORT, LEARNING RESOURCES, AND ACTIVITIES, WITH A ZERQ-TOLERANCE POLICY FOR - PEATEENTESR  CHNBTARREED 6N -
SUCH BEHAVIORS.
WE COMPLY WITH LOCAL REGULATIONS REGARDING WAGES, LABOR, AND THE ENVIRGHMENT TO ENSURE THAT e ] e s =
o FACULTYAND STAFF HAVE REASONABLE WORKING CONDITIONS AND AAPE, HEALTHY WORK EXMARONENT. % WTAFEEEAR - HIAREN RGN - LaRENA RS SR
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E FORCED LABOR S STRICTLY PRONIBTED. CLEAR CHANNELS FOR LABORMANAGEMENT DIALOGUE. THIS INCLUDES g it
2 REGULAR LABOR-MAMAGEMENT MEETINGS, A PRESDENTIAL MAILBOK, Bﬂ Wi - ERE MR - R - BRRREO RS
ey COMPLAINT WINDOWS, AND HANDUNG MECHANISMS TO PROMOTE RS T - (WA - 3ok R
@}u L £ HARMONIOUS LABOR RELATIONS. THE UNIVERSITY IS COMMITTED TO 4}, RAET - LA TR RS BREE AR BT - B
TAKING CONCRETE ACTIONS TO DEMONSTRATE ITS RESPONSIBILITY TO .
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@ RIGHT OF EMPLOYEES TO FREELY ASSOCITE. PRINCIPLES AND SPIRIT OF HUMAN RIGHTS INTO GUR CORE VALUES AND 3

CULTURE
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5. Members of any gender in any of the school councils shall be no less than one-third to protect gender

equality
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Regulatlons for Establishment of

the Sustainable Development
Promotion Committee
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Established by: Sustainable Development Office
Established on May 28, 2025
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Article 3 Members of the Commuttee

L

The comunittee is composed of 25 to 27 members, mcluding the
President, Vice President, Chief Sustamability Officer (CSO),
Secretary General, Provost, Dean of Student Affairs, Dean of
General Affairs. Dean of Research and Development, Dean of
Library and Information Services, Dean of International Affairs,
Deans of Colleges, Director of General Education Center,
Director of Personnel Office, Director of Office of
Environmental Protection, Occupational Safety and Hygiene,
Director of Institutional Research Center. and two student
representatives as ex-officio members. Faculty members with
expertise i sustamable development, social practice, green
energy, and environmental protection may be appointed as
elected members. The term of office of the committee members
1s one academic year and renewable upon completion of their
term. In addition. members of either gender must account for
more than one-third of the total number of members, and all
members of the Committee are unpaid.
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