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8.2.3 Employment policy on discrimination 
 
1. MCUT’s employment of faculty and staff and their promotion based on their professional competencies, 
education and experiences, but not nationality, religion, gender, age, or physical or mental disabilities, with 
16 female and 4 non-Taiwanese employees serving as MCUT’s unit supervisors, accounting for 21% of all 
supervisors of MCUT 
本校僱用教職員工及升遷晉級時，完全以專業能力、學歷、經歷為依據，從未因國籍、宗教、性別、

年齡、身心障礙等予以不同之考量，已有 16 位女性與 4 位非本國籍員工，擔任本校各單位主管，佔

全校主管人數的 21% 
 

 

 
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/731953586.pdf 
https://personnel.mcut.edu.tw/p/412-1003-5637.php?Lang=zh-tw 
 
  

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/731953586.pdf
https://personnel.mcut.edu.tw/p/412-1003-5637.php?Lang=zh-tw
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2. Any faculty or colleague experiencing unfair treatment is welcome to file a grievance; a meeting will be 
convened to review the grievances filed in accordance with the relevant provisions 
若同仁感受對待不公可時可提出申訴，明志將分別依教師、職員工申訴評議委員會設置辦法之規定召

開會議審理 
 

 

 

 

 

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/102945364.pdf 
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/738400933.pdf 
 

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/102945364.pdf
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/738400933.pdf
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3. A seminar is held for new recruits to ensure that their rights are fully conveyed 
針對新進員工，召開新進員工座談會，告知所有權益 
 

 

 
https://personnel.mcut.edu.tw/p/406-1003-75128,r577.php?Lang=en 
 

https://personnel.mcut.edu.tw/p/406-1003-75128,r577.php?Lang=en
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4. Signed a Human Rights policy to ensure that various interests and rights will be treated fairly 
明志重視人權並反對任何歧視的政策，並簽署人權宣言，保障各項權益均會被公平對待 
 

  

https://sustainability.mcut.edu.tw/p/412-1065-10986.php?Lang=en 
 
  

https://sustainability.mcut.edu.tw/p/412-1065-10986.php?Lang=en
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5. Members of any gender in any of the school councils shall be no less than one-third to protect gender 
equality 
校級會議委員任一性別比不得低於 1/3，保障性別平等 
 

 

 

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/569322004.pdf 
 

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/569322004.pdf

