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8.2.2 Employment practice unions 
 
1. Convening a labor–management meeting every three months to coordinate labor–management relations 
and improve labor conditions and the working environment 
每三個月召開勞資會議，協調勞資關係、勞動條件及工作環境改善等事項 
 

  

  

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/365029325.pdf 
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/290617008.pdf 

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/365029325.pdf
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/290617008.pdf
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2. Forming a welfare committee responsible for planning policies and activities related to employee welfare 
and protecting the basic rights of all employees 
成立福利委員會，負責與籌劃所有員工的福利相關政策與活動，保障所有員工基本權益 
 

  
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/A2Y1010002.pdf 
 
  

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/A2Y1010002.pdf
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3. Setting up diverse grievance channels – for faculty, a written grievance is filed to the Office of the 
Secretariat/Secretary; for staff, a written grievance is filed to the Personnel Office; a meeting will be 
convened to review the grievances filed in accordance with the provisions formulated by the Review 
Committee for faculty and staff, respectively 
多元申訴管道，教師申訴向秘書室提出書面申訴書，職員工則向人事室提出書面申訴書，本校分別依

教師、職員工申訴評議委員會設置辦法之規定召開會議審理 
 

 

 

  

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/102945364.pdf 
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/738400933.pdf 
 

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/102945364.pdf
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/738400933.pdf
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4. From 2021 to 2024, three complaint cases were filed; all were properly handled and closed 
2021~2024 年有 3 件申訴案件，皆已妥善處理並結案 
 

 

 
https://sustainability.mcut.edu.tw/p/405-1065-74324,c10138.php?Lang=en 
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