@S BARE R A A

\/ MING CHI UNIVERSITY OF TECHNOLOGY

8.2.7 Tracking pay scale for gender equity

1. Hiring faculty and staff entirely based on their professional competencies, education, and experiences; all
employees receive equal pay for equal work in accordance with the Wage Grade Table or the “Labor
Standards Act”’; remuneration does not differ based on gender and the same applies to promotions
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2. According to Chapter 9 of the “Work Rules of MCUT under the Labor Standards Act,” MCUT has clear
rules for gender discrimination, sexual harassment prevention, and the sexual harassment grievance handling
system
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Work Rules for Personnel Subject to the
Labor Standards Act
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Established by: Personnel Office
FHERE 1084541 148 #ir
Established on May 14, 2019
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Chapter 9 Gender Equality in Employment and Sexual Harassment Prevention
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Article 43 Prohibition of Gender Discrimination
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To ensure equal gender nghts in employment, elimmate gender
discrimination, and promote substantive equality of gender status.
administrative measures for employees shall not violate Articles 7 to 11
of the "Act of Gender Equality m Employment” concemmng the
prohibition of gender discimunation.
If employees find that the vmiversity 1s violating the above provision.
they may file a complaint with the local government. The university shall
establish a complaint system to coordinate and handle employee
complaints.
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Article 44 Prevention of Sexual Harassment
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To provide employees with a work environment free from sexual
harassment, the umiversity shall strengthen the policy declaration to
prevent sexual harassment and take appropmate prevention. correction.

punish and other . Additionally, in accordance with the
"Regulati for Establishing M of Prevention. Correction,
C laint and Punish of Sexual H: at Workplace." the

university has established relevant procedures for handling sexual
harassment complaints. to prevent the occurrence of such behavior and
protect the privacy of the parties involved.
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Article 45 Employee Complaint System for Sexual Harassment
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If employees encounter sexual harassment in the workplace. they may
file a complaimt with the Personnel Office of the university. which will
then be referred to the Gender Equality Committee for handling. The
channels for complamts are as follows:
— ~ PEEEHE P S H R T 02-29089899 4 4 4032
Sexual Harassment Complaint Hotline: 02-29089899 ext. 4032
« B 42 # * hrmit@mail meut edu.tw
Email: hrmit@mail meut.edu.tw
R ¢ 02-29084509
Fax: 02-29084509
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The prevention and apph P d for the above are
implemented in accordance with the umiversity's "Sexual Harassment
Prevention Act."
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Exquality Education Commitiee
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Gender Equality Begins with You and Me!
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