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8.2.7 Tracking pay scale for gender equity 
 
1. Hiring faculty and staff entirely based on their professional competencies, education, and experiences; all 
employees receive equal pay for equal work in accordance with the Wage Grade Table or the “Labor 
Standards Act”; remuneration does not differ based on gender and the same applies to promotions 
明志僱用教職員工時，完全以專業能力、學歷、經歷為依據，所有員工薪資依據本俸薪級對照表或《勞

動基準法》，同工同酬，從未因性別給予不同報酬，升遷晉級時亦同 
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2. According to Chapter 9 of the “Work Rules of MCUT under the Labor Standards Act,” MCUT has clear 
rules for gender discrimination, sexual harassment prevention, and the sexual harassment grievance handling 
system 
依據《明志科技大學適用勞動基準法人員工作管理規則》第九章專章規定，學校禁止對性別歧視、性

騷擾防治工作、性騷擾申訴處理制度有明確規範，進一步保障教職員工的平等權益與職場安全 
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