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8.2.9 Employment practice labour rights Year: in place by 2024

1. Female and international workers are entitled to the same rights, including convening a labor—
management meeting every three months
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UH ri-c_; %{' éi ;k '—r’f- Document No Article 4 The term of office for representatives of this Meeting 1s 4 years. Labor

Mlng Chi University of TeCh_rIOlOgy 4220510003 side representatives are eligible for re-election. and management side

representatives are eligible for reappointment. The term commences the

day after the expiration of the previous representatives’ term. However, the
term for substitute representatives starts from the date of substitution and
lasts until the end of that term.
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Article 5 The Chair of this Meeting is to be altemately appointed by representatives
from both the labor and management sides. If necessary. the position can
be jointly held.
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Article 7 The Meeting should have more than half of the representatives from both
labor and management sides in attendance. Decisions are made by

consensus after consultation; 1if a consensus cannot be reached. decisions
require the agreemenmt of at least three-quarters of the attending
representatives.
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Revised on October 16, 2018
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2. Regularly convening meetings on gender equality to strengthen gender equality concepts

TR R RT g3k B EHTREL

LA

ps s
Bl EFHE KRS A210040008

MR E AT T Mk

SEAM : REE
FERE 113410 H 30 8 #5347

HWEHBZAS
B AT KAWL
94,10, 11 #o rgr
119, 10.90 425 #4448 37

B4 ARIALHBMA LR HERS AR EE R EE
2 HF R BN IR T AR 8 R THAEEHE R
ik (RAT f#amik) -
HERFMEHNLE "HATIHFTEA ¢, (UATHHBEAZR®)
AEAE2BELT
— - BERASF M ES  BATES TR W Wi
AL mAR -
A A MERS M LR REMNTFHT M -
S Y LR R S T REE TS
CEHEE A R F L B ] B EA A E R
kTSR g (B
HoRABAEL MR FEFz R LB -
C AR A MM T S RE AT RALEHT -
A KA RRREE 2 W TS HF Fi -
Ptk AEACERATRE A T HEEmE:
= FHEEA CHE -#BRE-$HBRE BB -EBRE - AFEE-
SHmErA - RAXEE]  BHEAIEERH -
R Ch R R ARHS R RACAE A -
24 HH AR AAERA -
BEEAEH—F P2 E800-F HrAaSsREN2EE &
Wy o FABAM RS B LA BRI EF AL
R BARE AT 52— 4B REALRENES
HEMMARL LRSELSNEH - F 8 Kl LRERS
Al -

& o
wr oA

b

(T

W B

“

i

RIFHIE

0 EFEKRE A210050011

RN 5] F PR B 06 KT

BESRTT A A R ASRE
FHERE 1134105 308 {4+

HEHBAS
B B AR
94.10. 11 425 s
113.10. 30 ke 4 sk er
¥—% Aa

F—# AHREHEHNTFERTEFI -6 F =8 - HBENSE T A
A EB A SRR Sk i TREM N ESy
AR (AT R AR ) -
Pt ABEZH ST
—cREREESAE > EWAEHNESB ST -
= TR HE R HAARLYEE TR B EFANME
Bl R R, -
ZCERRAHBE L RERENA NBEAEA XSO BRATF
B FHFRAAARTRL AR TR LR HE MG -
W TR E A FZ R RERY - BFABES A 0 RRE
FAZHERRM -
Ao BAMMTSHET  EREERBEHNFSZ R -
Foi ARCFREARLHRT *
= HEF ENRTREYGEAELETREZ TS -
SRR B AAT I ML - BRENBFREYL
(=) Bl dame A - HERS B E B S HRE W3 B4R




<H>BARSEEH AR

\./ MING CHI UNIVERSITY OF TECHNOLOGY

* 66 [ CI——

GAR0

7R &R

Gender Equality Begins with You and Me!
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ABOUT US REPORT AND APPEAL RELATED ASSISTANCE AND RESOURCES

Home / Gender Equity Complaint Hotiine

Gender Equity Complaint Hotline

Sexual Harassment, Sexual Assault, or Sexual Bullying Complaint Hotline (Students)

« Contact Person : M, Wu, Offce of tudent Affairs
« Complaint Hotlne - +886-2-2908-9899 ext 2319
o Email: judy@mall.mut.edu.tw

« Offce Location : 2nd Fioor, Gymnasium

Sexual Harassment, Sexual Assault, or Sexual Bullying Complaint Hotline (Faculty and Staff)

« Contact Person : s, Tai, Personnel Offce
« Complaint Hotline : 02-2908-9899 # 2032

« Email: maymay@mailmeut eduw

« Office Location : 2nd Floor, Teaching Buiding

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/413370010.pdf

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/109382675 .pdf

https://gender.mcut.edu.tw/index.php

3. Forming a welfare committee to plan for policies and activities related to employee welfare
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Purpose

Ming Chi University of Science and Technology (hereinafter referred to as the University), in order to follow the management of the welfare
fund for all faculty and staff and improve their welfare, has set up the Faculty and Staff Welfare Committee (hersinafter referred to as the
Associatian) in accordance with Article 26 of the school's constitution. The "Measures for the Establishment of Faculty and Staff Welfare
Committees" (herelnafter referred ta as the "Measures™) shall be formulated,

Home  Become Member

Become Member

Become Member

1. Faculty and staff of the official establishment (inside) of the school.
2. Engagement personnel, excluding work-students and part-time assistants,

Membership obligations
Members will allocate 0.5% of the basic salary as a welfare fund on a monthly basis.
Member Benefits

Members who have been employed for three months can enjoy the following benefits

1. Festive Gift Vouchers: Issued before and after the festival
(1) Gift vouchers for three festivals: Spring Festival, Dragon Boat Festival, and Mid-Autumn Festival
(2) Teacher's Day Gift Voucher

2. Birthday gift certificate: issued every other month

3. The tail tooth lottery activity

4. Welfare Association organizes tourism activities from time to time

5. Club activities

6. Accident Insurance

7.Others

*Employees can freely choose whether to join the membership (or those who have no objection after being prompted by the personnel
department) from the time of reporting to work (within 10 days) and cannot be changed arbitrarily during the term of office after being
selected,
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Regulations Governing the
Establishment of the Faculty and Staff
Welfare Committee

2 G d per ], excluding student workers and part-
tume assistants.
# Contracted personnel may choose to join as members
within ten (10) days of reporting for duty (inchwsive), or
upon indication by the Human Resources Unit if no
bjection is rased Once bership 15 selected. it may not
be changed arbatranly dunng the penod of employment.
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1. Theraising, safekeeping, and utilization of the welfare fund.
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2.  Accounting management of the welfare fund including

‘budget preparation and execution.
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5. Other matters related to the University's welfare programs.
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4. Providing a subsidy of TWD 200,000 for academic research projects of female teachers who have not

carried out an NSTC project in the past three years
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Regulations for Teachers' Academic
Research Grants
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Stipulated by: Office of Research and Development
Amended on August 6, 2024
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Stipulated at the Univessity Faculty Evaluation Committee on March 16, 2010
Amended at the Research and Development Mesting on August 6, 2024
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Articlel  Purpose
To encourage teachers to actively engage in research projects. enhance research
standards, increase academuc research capabilities. and develop the school's
distinct features, the Regulations for Teachers' Academic Research Grants (the
"Regulations”) are hereby established.
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Article 2 Sources of Funds
Funding for these grants comes from the Ministry of Education's Funding for
Overall Development, Ministry of Education projects, and the umiversity's
budget.
EE
ESLETUE URCR SRR S8 =
Article3  Applicants
The Regulations apply to full-time and project teachers at the university.
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Article4  Ehgibility

A General Academuc Research Grant: Teachers (acting as Project Principal
Investigators) who have not been approved for research projects or mndustry-
acadenua collaboration projects by the Nanonal Science and Technology
Council (NSTC) and who have not received relevant NSTC research grants
n the same year may apply based on the onginal project content.

B.Startup Academic Research Grant:

New academuc staff members starting service within one year, provided that
the application must be filed in the same year of arnival. The Academic Staff
Member who meets the NSTC's defminon of new employees may receive
the subsidy for no more than three years as of the date of arrival, and must
be subject to the review on a yearly basis, The Acadenuc Staff Member who
wishes to apply for the subsidy for the second and third years must have been
granted at least one NTSC project in the same vear of the application. The
Academuc Staff Member who apphes for the subsidy for the third year must
have be granted one NSTC project and also satisfying any of the following
conditions related to the research topic: The application may be filed only
when the applicant completes (1) one piece of joumal paper (SCI, SSCI and
ALHCT); (2) one industry-academuc collaboration project, or (3) one patent
Suppose the eligibility critena are not met i the second year but are met in
the thurd year. In that case, the apphcant will not be ehigible to apply for the
subsidy in the second year, but the applicant may still apply for the subsady
1n the third year.

C.Female Teachers' Academic Research Grant: Female teachers who have not
executed NSTC research projects in the past three years,

D.College Smdents’ Academuc Research Grant: Teachers gwmding srudents
applymg for NSTC grants for college student research projects who have not
been approved in the same year may apply based on the onginal project
content.
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Regulations for Teachers” Acadenyic Research Grants 1

Article 5 Grant Principles

A The grant stems shall comply with the Guidelmes for the Allocation and

Reporting of Funds for Ministry of Education Grants (Donations) and

Commussioned Projects. The standard for paymng part-time assistant fees for

learning must comply with the umiversity's Regulations for the Protection of

Leaming and Labor Rights of Part-time Assistants for Special Research
Projects—Standard for Payment of Part-time Assistant Fees.

B.Applicants for startup and female teachers’ academuc research grants are
ehigible for a grant only once during their tenure at the university. Applicants
for general and college students’ academic research grants are eligible for
one grant per teacher per fiscal year.

C.Teachers who have received grants under these Regulations but have failed
1o complete the project within the specified period are not ehigible to reapply.
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Article 8 Grant Scope and Amount

A For general and&mzlemchm acadennc research grants, expenses cover
research and part-time assistant fees
Iiofl:am:ng(hmmdwsmdmlsofﬂ:eum;mly} The maximum grant per
project is NT$200,000, and the proportion of part-time assistant fees should
not exceed 50% of the total grant amount.

B.For startup academic research gnms expenses cover research equipment
costs, research ¢ bles, musc and parnt-tume assistant
fees for leaming (limited to students of the univ m:l}) The maximum annual
subsidy per project 15 NT$1.2 million, and the proportion of research
equipment costs should be at least 50% of the total grant amoust.

C.For cullege sludtnls acadenuc research grants, expenses cover research

and part-time assistant fees for
leaming (hmlled to students of the l]l\ﬂ'!fslt)’) The grant per project is
NTS12.000.
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Regulations for Teachers' Acadenuc Research Grants 2
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5. Providing female workers with menstrual leave, maternity leave, miscarriage leave, pregnancy checkup
leave, and tocolysis leave; MCUT has set up a breastfeeding room, and the Personnel Office would also
assist female employees in applying for maternity subsidies under the labor (government employee and

teacher) insurance

BEAPRIAEEFECTAB Y ARE S 0B ARGERZF(B)NERE

AEHFERE  |ommne
Ming Chi University of 020028
Technology Sz baesm

Anrcle 3: Working Hours
— - EEEHefR A EFAE I 0E12:00 FH4 13
00 £ 17:00+ EsclEE 8 % i 40 6§ B 5
R o N R T L e ALE SR LEE - B
B re L% & - i ok ol o L BRI A T
ME -

o

= ﬂf—fﬂ'ﬁ“*# R X4 B = HE W HES] « MrHE B 305 ok
& )& 2wk BAIE SR 11 o - SN (20:00~Y 8
) 08:00 &§-18% 50 &) e d (HE T 1 Jefn
Regulations for Attendance EAEREHE) c kHESEE R R LN
(& FBAEE—5F) FAM s A AR

CE 2 iR 2ol 3 4t 30
2. Staff members responsible for dormitory management work
in three rotating shifts. The principle is to have at least an 11-
hour interval between shift changes. A shift allowance
(NT350 per hour from 5:00 PM to 8:00 AM the following
day) and a snack allowance (issued per occasion when on
duty fior more than one hour at night) are provided. Female
dormitory management personnel shall not be assigned night
shifts duning pregnancy or the breastfeeding peried (one year
from the date of childbirth). Those who do not breastfeed
personally may work at night if they provide a signed

HEWN D AFE certificate

Established by: Personnel Office
PHEEE N3E 125248 441
Revised on Dec. 24, 2024
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Work Rules for Personnel Subject to the
Labor Standards Act

AP AFE

Established by: Personnel Office
PERE 08 45A 148 #)3r
Established on May 14, 2019
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Article 22 Night Work Protection for Female Employees
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The university shall not require female employees to work between
10:00 PM and 6:00 AM. However, this restriction does not apply if
agreed upon by the union (or, in the absence of a union, through
labs 1ent meetings) and if the following conditions are met:

iR B AR E AR A
Work Rules for Personnel Subject to the Labor Standards Act
19
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1. Necessary safety and health facilities are provided.
= BARERTATHFERAG RETRTAARHLRELE
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2. Transportation is provided or accommodations are arranged for
female employees when public transportation is not available.
C AMETRAGEA A BESED  ARATE TSRS RN
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3.  Female employees who cannot work between 10:00 PM and 6:00

Ju

AM due to health or other legitimate reasons shall not be compelled

to work by the university.

1 QIABIAPI UU LUL GUPLY WU PLUELAUL UL UIVaSUALAAILIEE IWHIaL. WLIPIVY WS,
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Article 23 Protection Before and After Childbirth
U AT AERGE  ARsANRsEZIH FYHAA &
BAEES  AFREEIRL TR -
During pregnancy, if the university has lighter work available, female
employees may apply for a transfer to such duties, which the umiversity

shall not refuse, and the wages shall not be reduced.
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https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/851017251 .pdf

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/779305533 .pdf

https://sa.mcut.edu.tw/p/412-1009-2584.php?Lang=zh-tw



https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/851017251.pdf
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/779305533.pdf
https://sa.mcut.edu.tw/p/412-1009-2584.php?Lang=zh-tw
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6. Implementing bilingualization of official letters and emails (in Chinese and English at the same time)

MBI 22 BTG B RIS SRR TR IR L R RE SRS R

K

MCUT promotes bilingual (Chinese—English) campus announcements and email communications to ensure

that all faculty, students, and staff receive information in a timely manner, reducing language barriers and

improving communication efficiency

[BEPLAS] HBUEREEEWMEE [Teaching and Learning Resource Cent...
|<—)EE ‘«32&1@5 ‘»ns ‘B

2025/10/29 (83) T4 0424

ig84{8 (Hsu, Shih-Ting)
lsE BE-ZEARE
BT &5 (Hsu, Shih-Ting)
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{ChatGPT 5 A5 EEE : Agent » Prompt » Projects * Canvas * GPT » Sora - Al TfEiR) -

ERTEH P 2E R HE - RIA IR SRS TR OF ) RERH ) BRhILL -
Dear Faculty and Staff,

The Teaching and Learning Resource Center previously invited our distinguished alumnus, Mr. Jin-Kuei Hung, to
share his insights on Al applications. During the event, attendees received his latest book, ChatGPT 5 All-in-One.
Practice: Agent, Prompt, Projects, Canvas, GPT, and Sora - Al Werkflow.

Alimited number of copies remain available. Faculty and staff who are interested are welcome to pick up a copy at
the Teaching and Learning Resource Center, while supplies last.

[FFEE] "FAFERE, ABEE10/26 L6 ZTHREREL "IATRAREE.
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SE#95(Chang, Chun-Hao)
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Dear faculties, colleagues, and students,

USTV NEWS 58 will broadcast a feature report on Ming Chi University of Technology’ s “Ming
Chi University of Technology and Industry Co-Construction Research Center and Trial Mass
Production Factories.” including event highlights and exclusive interviews, on Sunday,
October 26, from 6:00 p.m. to 7:00 p.m.

The program promises exciting content, and we warmly invite you to tune in!
Please help spread the word — thank you for your support.

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/766926946.pdf

7. Setting up 3 prayer rooms which are accessible by all people on campus
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https://oia.mcut.edu.tw/p/404-1036-60895.php?Lang=en
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