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8.2.9 Employment practice labour rights Year: in place by 2024 
 
1. Female and international workers are entitled to the same rights, including convening a labor–
management meeting every three months 
明志不分性別和國際工作人員，一律享有同等權益，每三個月召開勞資會議，協調勞資關係改善等事

項 
 

 
 

  
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/273398564.pdf 
https://personnel.mcut.edu.tw/p/404-1003-12459.php?Lang=zh-tw 
 
  

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/273398564.pdf
https://personnel.mcut.edu.tw/p/404-1003-12459.php?Lang=zh-tw
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2. Regularly convening meetings on gender equality to strengthen gender equality concepts 
定期召開性別平等教育會議，提升性別平權觀念 
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https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/413370010.pdf 
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/109382675.pdf 
https://gender.mcut.edu.tw/index.php 
 
3. Forming a welfare committee to plan for policies and activities related to employee welfare 
成立福利委員會，籌劃所有員工的福利相關政策與活動 
 

  

  
https://cfw.mcut.edu.tw/index.php?Lang=en 
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/A2Y1010002.pdf 
 

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/413370010.pdf
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/109382675.pdf
https://gender.mcut.edu.tw/index.php
https://cfw.mcut.edu.tw/index.php?Lang=en
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/A2Y1010002.pdf
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4. Providing a subsidy of TWD 200,000 for academic research projects of female teachers who have not 
carried out an NSTC project in the past three years 
補助近 3 年未執行國科會計畫之女性教師進行學術研究計畫 20 萬元 
 

  

  
https://csr.mcut.edu.tw/var/file/31/1031/img/2105/A2A4160018.pdf 
https://ord.mcut.edu.tw/p/412-1010-423.php?Lang=zh-tw 

https://csr.mcut.edu.tw/var/file/31/1031/img/2105/A2A4160018.pdf
https://ord.mcut.edu.tw/p/412-1010-423.php?Lang=zh-tw
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5. Providing female workers with menstrual leave, maternity leave, miscarriage leave, pregnancy checkup 
leave, and tocolysis leave; MCUT has set up a breastfeeding room, and the Personnel Office would also 
assist female employees in applying for maternity subsidies under the labor (government employee and 
teacher) insurance 
提供女性員工生理假、產假、流產假、 產檢假、 安胎假，本校有設立哺(集)乳室設置 
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https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/851017251.pdf 
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/779305533.pdf 
https://sa.mcut.edu.tw/p/412-1009-2584.php?Lang=zh-tw 
 
  

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/851017251.pdf
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/779305533.pdf
https://sa.mcut.edu.tw/p/412-1009-2584.php?Lang=zh-tw
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6. Implementing bilingualization of official letters and emails (in Chinese and English at the same time) 
本校推動校內公告與電子郵件雙語化，確保全體師生與職員即時取得訊息，縮短語言隔閡並提升溝通

效率 
MCUT promotes bilingual (Chinese–English) campus announcements and email communications to ensure 
that all faculty, students, and staff receive information in a timely manner, reducing language barriers and 
improving communication efficiency 

  

  
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/766926946.pdf 
 
7. Setting up 3 prayer rooms which are accessible by all people on campus 
校園內設置 3 間祈禱室，提供所有人使用 
 

 
 

https://oia.mcut.edu.tw/p/404-1036-60895.php?Lang=en 
 

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/766926946.pdf
https://oia.mcut.edu.tw/p/404-1036-60895.php?Lang=en

