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8.2.8 Employment practice appeal process
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MING CHI UNIVERSITY OF TECHNOLOGY

1. MCUT Regulations for the Establishment of the Faculty Grievance Review Committee

PAKHE LY HF L KRR RS

LR 23 4
[]H ’—j_\:} %t+ é i K J}i.. Regulation
. . . . No.
Ming Chi University of Technology
A210030016

PP YRR E A G E vk

Regulations for the Establishment of the

Teacher Grievance Review Comumittee
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Article? Teachers may file a grievance or re-grievance if they believe that the

University's measures against them are unlawful or improper and that
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they have damaged their rights and mterests.

If teachers believe that their rights and i have been d d by
the University's failure to act within the legal period for handling their
applications, they may file a gnevance or re-grievance; if the law does
not specify the period within which the University must act, the penod
shall be two months from the date the University receives the application.

The University shall establish a Teacher Gri ¢ Review Committee

(below. the “Teacher Grievance Review Commuttee”) to review teacher
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grievances.

Established by: Office of the Secretanat
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Amended on May 19, 2021
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Teacher Grievance Review Committee

To provide guidelines for handling grievances of the University's teachers, and per the Guidelines for the
Organization and Review of Teacher Grievance Review Committees published by the Ministry of Education, as
well as Article 24 of the University's Articles of Organization, these Regulations for the Establishment of the
Teacher Grievance Review Committee (below, the “Regulations” ) are established.

Teachers may file a grievance or re-grievance if they believe that the University's measures against them are
unlawful or improper and that they have damaged their rights and interests.

If teachers believe that their rights and interests have been damaged by the University's failure to act within the
legal period for handling their applications, they may file a grievance or re-grievance; if the law does not specify
the period within which the University must act, the period shall be two months from the date the University
receives the application.

The University shall establish a Teacher Grievance Review Committee (below, the “Teacher Grievance Review
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MING CHI UNIVERSITY OF TECHNOLOGY

2. MCUT provides clear grievance channels for employees and faculty, and has established an Appeals

Review Committee for administrative staff
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Guidelines for Establishment and
Review of the Appeals Review
Committee for Administrative Staff
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Article 2: Tuming of Appeal Submission
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Administrative staff of the university who disagree with admnistrative
decisions or measures such as transfer, dismissal, termination, or
discipline that they believe infinge upon their personal rights, and
who remain dissatisfied after normal administrative procedures have
been attempted, may file a wnitten appeal with the Personnel Office
within thirty days of becoming aware of or recerving notification of
such decisions or measures, according to these Guidelines. Appeals
submutted after thus period will not be accepted, except in cases of

Guidelines for Establishment and Review of the Appeals Review Comumuttee for Administrative Staff
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force majeure that prevent timely submission.

Upon receiving an appeal, the Personnel Office shall promptly handle
the matter and npotify the Chairman of the Committee to convene a
meeting, which must then be approved by the President.

Established by: Personnel Office
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Revised on November 28, 2013
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3. MCUT provides clear grievance channels for all employees and has established the Labor—Management

Committee in accordance with the Labor Standards Act
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UH ri-c_; %‘{' éi ;k ,_1‘?_. Document No Article 4 The term of office for representatives of this Meeting 1s 4 years. Labor

Mlng Chi University of TeCh_rIOlOgy 4220510003 side representatives are eligible for re-election. and management side

representatives are eligible for reappointment. The term commences the

day after the expiration of the previous representatives’ term. However, the
term for substitute representatives starts from the date of substitution and
lasts until the end of that term.
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Article 5 The Chair of this Meeting is to be altemately appointed by representatives
from both the labor and management sides. If necessary. the position can
be jointly held.
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Article 7 The Meeting should have more than half of the representatives from both
labor and management sides in attendance. Decisions are made by

consensus after consultation; 1if a consensus cannot be reached. decisions
require the agreemenmt of at least three-quarters of the attending
representatives.
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Guidelines for Labor-Management Meetings for Personnel Covered Under the Labor
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Revised on October 16, 2018
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