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8.2.6 Employment policy pay scale equity 
 
1. Takes into account professional competencies, education and experiences as the main basis for 
employment, and practices equal pay for equal work, irrespective of gender. No discriminative treatment is 
adopted with respect to wages or promotions, fully realizing the employment policy of pay equity, practicing 
a fair and inclusive workplace 
專業能力、學歷和經歷為主要依據，不分性別實行同工同酬，無論是薪資給付還是升遷晉級，皆不會

有所差異，充分體現了薪資公平的雇傭政策，實踐工作環境的公正與包容 
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https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/103847269.pdf 
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/297651623.pdf 
 
  

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/103847269.pdf
https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/297651623.pdf
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2. In accordance with Chapter 9 of the “Work Rules of MCUT under the Labor Standards Act,” MCUT has 
clear rules for gender discrimination, sexual harassment prevention, and sexual harassment grievance 
handling system, further protecting the equal rights of all employees and ensuring workplace safety 
依據《明志科技大學適用勞動基準法人員工作管理規則》第九章專章規定，學校禁止對性別歧視、性

騷擾防治工作、性騷擾申訴處理制度有明確規範，進一步保障教職員工的平等權益與職場安全 
 

 
 

 

 

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/650409215.pdf 
https://gender.mcut.edu.tw/?Lang=zh-tw 

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/650409215.pdf
https://gender.mcut.edu.tw/?Lang=zh-tw

