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8.2.6 Employment policy pay scale equity

1. Takes into account professional competencies, education and experiences as the main basis for
employment, and practices equal pay for equal work, irrespective of gender. No discriminative treatment is
adopted with respect to wages or promotions, fully realizing the employment policy of pay equity, practicing
a fair and inclusive Workplace
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Technology l. Academmc Staff Base salary, academic research fimds, meal
allowances, supervisory role allowsnces, bomuses for not
exceading teachng hows class adwvisor allowances, work
bomses, and overtime teaching faes.
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Fesearchers: Base zalary, acadermec research fumds, meal
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Sa]ary Management Guidelines 3. Administrative Staff Base salary, meal allowances, location
allowances, supervisory mle allowsnces, duty bonuses,
overtime pay, and on-duty allowances.
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1. The base salary of acaderme staff (mehding base zalary and
academic research funds) is determmed based on the
“Cuwdelmes for Salary Assessment for Acaderme and
Adnwimistrative Staff © for academic staff.
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FERE 1145104298 37 The base salary of mesearchers (including base salary and
Revised on October 29, 2025 acadenme research fiunds) 15 determuned n accordance with
the salary scale for acadenuc staff
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3.  The base salary of adnumshatve staff 1= deteroned based on
the “Guwdelmes for Salary Assessment for Acaderme and
Admimistrative Staff” for admimstrative staff.

1




@S BARE R A A

\/ MING CHI UNIVERSITY OF TECHNOLOGY

EaULiE 4 71650 55300 48400 34540 34540 25060
Faln A | soe | sl |meesae| e 4] 4
770 61660 133310

7400 58480 130130

710 129390 113040

680 127160 110810

650 125670 109320 102420

625 107840] 100940 87080 87080

600 106350  99450]  85590| 85590

575 104870 979700  84110{ 84110

550 103380] 96480 82620 82620

525 101890] 94990 81130[ 81130

500 116760] 100410] 93510] 79650] 79650

475 115270]  98920{ 92020] 78160 78160

450 95950] 89050] 75190 75190] 65710
430 94840] 87940 74080 74080 64600
110 03720] 86820 T2060| 72060 63480
390 92610 85710 71850| 71850 62370
370 84590] T0730| 70730[ 61250
350 83480] 69620 69620 60140
330 82360) 68500 68500) 58020
310 81250] 67390 67380] 57910
290 66270 66270 56790
275 65160 65160 55680
260 64040 64040 54560
245 62930| 62830 53450
230 52340
220 51590
210 50850
200 50110
150

180

170

160] 22070

150] 21330

140] 20590

130] 19850

120] 19100

110] 18360

100] 17620

90] 16870

1130101388

[EES PN A

Farc e Ha

R i
£+ -5 86.061
AR 83.766
5L 81.470
B 79.177
TS 76.882
=S 74,587
LI 72.291
AU 69.996
S 67.702
p =i 65.407
g5 63,111

3
LRI E A LRER AR -
2. k&A 1134 1A 1 akin -

https://sustainability.mcut.edu.tw/var/file/65/1065/img/2153/103847269.pdf
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2. In accordance with Chapter 9 of the “Work Rules of MCUT under the Labor Standards Act,” MCUT has
clear rules for gender discrimination, sexual harassment prevention, and sexual harassment grievance
handling system, further protecting the equal rights of all employees and ensuring workplace safety
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Chapter 9 Gender Equality in Employment and Sexual Harassment Prevention

[]H + . WESR
o %'{-’fij—\ = Document No. P+ =4 oA %L

Ming Chi University of Technology | 220610002 Aticle 43 Prohibition of Gender Discrimination
ARABFEENTAME 5 o e R - AL H b
HES #Hr iz Al Al esr R TR T EEEE
FEEE -+ —RATITE R R Bk -

AT R ARd R ARES S0l T EUiREd - ARBEE
TP A SRR A -

To ensure equal gender nghts in employment, elimmate gender

discrimination, and promote substantive equality of gender status.
administrative measures for employees shall not violate Articles 7 to 11
of the "Act of Gender Equality in Employment” conceming the
i{‘ﬂ 22| ;%:, ﬁ }j‘E ;‘_}[E_ E A E:l T ﬁ; =) ﬂ'] prohibition of gender discrimination.

- If employees find that the wniversity is violating the ab i
Work Rules for Personnel Subject to the cupeTess e
Labor Standards ACt they may file a complaint with the local government. The university shall

establish a complaint system to coordinate and handle employee

complaints.
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Article 44 Prevention of Sexual Harassment
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Established on May 14, 2019 o provide employees with a wi environment free from sex

harassment. the university shall strengthen the policy declaration to
prevent sexual harassment and take appropriate prevention. cotrection.

punisk and other . Additionally. in accordance with the
"Regulati for Establishing M of Prevention. Correction,
Complaint and Punish of Sexual H at Workplace." the
university has established relevant procedures for handling sexual @E;ﬂ%ﬁ% E?“?‘ﬁ

harassment complaints, to prevent the occurrence of such behavior and

protect the privacy of the parties nvolved.
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Article 45 Employee Complaint System for Sexual Harassment b3
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If employees encounter sexual harassment in the workplace, they may
file a complaint with the Personnel Office of the university, which will
then be referred to the Gender Equality Committee for handling. The
channels for complamts are as follows:
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1.  Sexual Harassment Complaint Hotline: 02-29089899 ext. 4032 L e e P
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3.  Fax: 02-29084509
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The prevention and application p du for the above are

implemented in accordance with the university's "Sexual Harassment
Prevention Act.”
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